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Purpose 
 

This policy promotes best practice and establishes consistency in Teaching and Learning across the whole 
school.  It aims to ensure that all children are provided with high quality learning experiences that lead to a 
consistently high level of pupil achievement and attitude. 

 

We provide all staff with a framework for the highest quality teaching and learning in order to inspire all 
children to learn and achieve to the best of their ability. Through high quality teaching and learning, we 
support pupils in developing the knowledge, understanding and skills that enable them to fulfil their 
intellectual and personal potential and thereby help to prepare them to make a mature and critical 
contribution to society as an adult. 

We are committed to providing challenge for all learners in order to enable them to succeed and reach the 
highest level of personal and academic achievement possible. Pupils will achieve this if we allow them to 
learn in a variety of ways, with differentiated activities, with pupils learning at different rates and who have 
different interests and abilities. 
 
We want to develop an awareness and belief that all learners have the right to be challenged. We want to 
develop children to be resilient and excited learners who understand the need for challenge to progress. We 
want to develop a curriculum that provides effective challenge and a learning environment where children 
are encouraged to take risks and work hard to succeed. 
 

 



Aims 
 

We believe that at Lime Tree Primary Academy, all pupils have the right to learn in an engaging, stimulating 
and stretching environment. In order to do this, we promote excellent attendance, punctuality, self-
discipline and the highest standards of work from all students.  
 
Alongside this, we strive to maximise children’s learning potential through delivering high quality effective 
teaching and thus strive to achieve high quality learning. Our aim is to enable our pupils to be resilient, 
resourceful, responsible learners who have the confidence, skills and attitudes to be successful life-long 
achievers. We aim to promote a learning culture so that pupils engender a love of learning and the desire to 
continue to learn.  We aim to give our pupils every opportunity to succeed.  

 

Rationale 
 

At Lime Tree Primary Academy, we believe we provide all staff with a framework for the highest quality 
teaching and learning in order to inspire all children to learn and achieve to the best of their ability. Through 
high quality teaching and learning, we support pupils in developing the knowledge, understanding and skills 
that will enable them to fulfil their intellectual and personal potential and thereby help to prepare them to 
make a mature and critical contribution to society as an adult. 
 
Effective teaching is a balance between teaching and learning. This teaching and learning policy aims to 
ensure that the children at our school are provided with high quality teaching and learning experiences that 
lead to a consistently high level of pupil attainment and achievement.  
 

Learning Environment 
 

We believe the learning environment makes a significant contribution to the quality of education provided. 
Therefore, we have created a learning environment that has been adapted from the Accelerated Learning in 
the Primary School approach which focuses on children learning best when they are not affected by negative 
emotions and enjoy the learning process. We ensure we use space effectively, always making sure that the 
layout of our learning spaces accommodates movement. Not only are resources well-maintained, labelled 
and accessible but the displays reflect current learning and are changed regularly, whilst also offering 
challenge and an opportunity for further learning. We foster creativity, enthusiasm, enjoyment, motivation, 
independence and co-operation whilst recognising and celebrating achievement, attainment and effort. 
Above all, the needs of all pupils are catered for and the children are actively encouraged to be creative, 
independent learners and thinkers.  

 
Alongside the physical learning environment, we place emphasis on the supportive learning environment 
whereby teachers are responsible for providing a caring, supportive and stimulating environment in which all 
children are helped to reach their emotional and academic potential. We recognise the importance of 
building positive self-esteem in children as children learn best when they feel safe to take on challenges, are 
interested and motivated and feel valued.  
 
 

The Curriculum  
 

Teachers are responsible for maintaining a very good subject and pedagogical knowledge and for ensuring 
the best possible learning opportunities are planned, delivered and monitored. All teachers are expected to 
be leaders of learning, attending courses, observing good practice, building and disseminating knowledge 
and best practice. 
 
Teachers are responsible for the planning, preparation and delivery of opportunities which enable learners, 
in relation to their starting points, to achieve high standards. This requires a thorough knowledge of each 
individual in the class (prior attainment, targets, learning needs and interests). It also requires very good 
subject knowledge with effective planning and stimulating use of strategies and resources to enable all 
pupils to learn effectively. Teachers are expected to create a secure and friendly environment in which high 



levels of good behaviour are maintained. Our aim as teachers is to enable learners to thrive, enjoy and 
develop the skills and capacity to work independently and collaboratively making good progress in all 
aspects of their learning. As a staff, we constantly consider teaching style, environment, rules and 
expectations of behaviour to ensure that every child is feeling confident, happy and secure. Recognising and 
celebrating success through assemblies, displays and enrichment performances is very important at Lime 
Tree. We ensure that there is a broad range of opportunities for everyone to shine. 
 
 

Roles and Responsibilities for the Policy and Procedure 

We believe it is essential that this policy clearly identifies and outlines the roles and responsibilities of all 
those involved in the procedures and arrangements that is connected with this policy. Maintaining a high 
standard of teaching and learning is the responsibility of all staff, governors and pupils. We expect our staff 
and parents to be good role models for our children as we develop their attitudes for all aspects of life.  

 Role of Pupils 
 

Pupils will be encouraged to be effective learners by being enthusiastic, attentive, and responsive. They will 
be encouraged to have confidence and an awareness of their targets and their achievements, as well as 
being knowledgeable about their learning.  We have high expectations of all of our pupils, and we aim to 
achieve these expectations by ensuring our children are interested and motivated in their learning, striving 
to achieve their personal targets and thus achieving success. Throughout all lessons, pupils are given 
activities which match their ability and that they clearly understand, being suitability challenged when 
required. Pupils are happy in an environment where their views are taken into consideration and as such are 
involved in their own learning through self-assessment. 
 
We will work closely with the elected School Council and to hear pupils’ views and opinions as we 
acknowledge and support Article 12 of the United Nations Convention on the Rights of the Child that 
children should be encouraged to form and to express their views. Thus, pupils will be encouraged to liaise 
with the School Council, possibly by taking part in questionnaires and surveys, to make suggestions about 
improving the teaching and learning within school. 
 
 Role of Teachers 
 
All teachers will adhere to the teaching and learning policy. Teachers must provide well-planned, engaging 
and demanding lessons that follow our curriculum construct processes. Lessons must be pitched at an 
appropriate level to challenge all pupils in order to maintain motivation. Lessons will have clear learning 
objectives and activities will appeal to a range of learning styles - visual, aural and kinaesthetic - and will 
provide challenge. The incorporation of IT and interactive whiteboards will be used frequently in lessons. 
Assessment for Learning principles (particularly through effective questioning) will be incorporated and 
effective feedback and marking will support in moving the children’s learning forward.  
 
Parents will be informed of their child’s progress, targets and methods to support their child during parent-
teacher consultations and in written reports and the end of the autumn and summer term.  When 
necessary, English and maths parent workshops will be offered.    
 
 Role of Subject Coordinators 
 
Subject coordinators will comply with all aspects of this policy. They will undertake appropriate training, be 
part of a network of schools which share good practice as well as regularly monitoring and evaluating the 
quality of learning for their subject. Through this, they will monitor and review both skill delivery and 
development through the curriculum to ensure that consistency, continuity and progression are evident for 
all learners in all skills areas. Findings must then be shared with the head teacher and the teaching staff. 
Subject coordinators must implement the school’s equalities policy and schemes; report and deal with all 
incidents of discrimination and report any concerns they have on any aspect of the school community.  
 

 



Role of the Senior Leadership Team 
 
The Senior Leadership Team will monitor the quality of teaching and learning across the school in 
conjunction with the coordinator, monitor the performance of pupils by analysing data and through 
discussion with class teachers.  The Senior Leadership Team will monitor the progress and development of 
this policy and assess the impact of this policy. 
 
Role of the Head of School 
 
The Head of School will work closely with the link governor and coordinator to ensure all school personnel, 
pupils and parents are aware of and comply with this policy consistently. The Head of School will provide 
guidance, support and training to all staff to ensure that a continuous professional development programme 
is in place for all teaching and support staff in order to develop teaching and learning throughout the school. 
All teaching staff will be given their statutory planning, preparation and assessment time and will be line 
managed with professional development meetings arranged throughout the year. A deliberate effort will be 
made to reduce unproductive or unnecessary teacher workload associated with marking, planning or 
tracking pupil progress that does not contribute to the raising of pupil standards. The Head of School will 
also monitor teaching and learning across the school through: 

 
● lesson observations  
● questioning pupils 
● scrutiny of planning  
● scrutiny of pupil books 
● scrutiny of marking 
● professional development meetings  
● consulting parents 
● ensuring pupils targets are challenging enough for all pupils 
● analysing pupil targets to see if they have been met 
● analysing and comparison of pupil performance data with school and national data 

 
The Head of School will monitor the progress and development of this policy and assess the impact of this 
policy. 
 
Role of the Governing Body 
 
The Local Governing Body has the responsibility of approving this policy, reviewing its effectiveness and 
holding members of staff to account where necessary. The Governing Body must ensure that there is a 
member of staff(s) who acts as the Teaching and Learning Coordinator, ensure funding is in place to support 
this policy and ensure this policy is available and accessible to parents and carers.  
 
The Local Governing Body will also have responsibility for discussing improvements to this policy with the 
School Council as well as supporting the School Council to organise surveys to gauge the thoughts of all 
pupils.  
 
 
Within the Local Governing Body, there will be a nominated link governor who will visit the school regularly, 
work closely with the Head of School and the coordinator to ensure this policy and other linked policies are 
up to date. They will also attend training related to this policy and report back to the Governing Body every 
term as well as annually reporting to the Governing Body on the success and development of this policy. 

 

Role of Parents and Carers  
 
Parents and carers should work in partnership with the school and are expected to comply with this policy. 
 
We encourage parents to help us improve the standards across the school by giving their views. They will be 
invited to respond to periodic surveys conducted by the school to ensure the smooth running of the school. 
Parents/carers will be encouraged to support their children, be aware of their child’s targets and be 



encouraged to take an active role in the life of the school by attending parents evenings, parent-teacher 
consultations, stay and play sessions, school concerts as well as fundraising and social events. 
 
Parents are encouraged to ensure regular and punctual attendance whereby they notify school on the first 
day of pupil absence. They are expected to encourage  effort and achievement, provide the right conditions 
for homework to take place, encourage completion of homework and return it to school, ensure the correct 
school uniform is worn at all times and support the school Code of Conduct and guidance necessary to 
ensure smooth running of the school. 

 

Staff Training 
 

All school personnel have equal chances of training, career development and promotion. Every staff member 
receives training on this policy on induction which specifically covers the ethos of our school, the principles 
of good teaching, delivering a good lesson and having a positive classroom learning environment. Training is 
also given on planning, differentiation, marking, curriculum constructs, homework and analysing data. We 
also ensure staff receive periodic training so that they are kept up to date with new information, as well as 
frequently reviewing training on equality, prevent and safeguarding. 
 

 

Equality Impact Assessment 
 
Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of their age, 
disability, gender, gender identity, pregnancy or maternity, race, religion or belief and sexual orientation.  
 
This policy has been equality impact assessed and we believe that it is in line with the Equality Act 2010 as it 
is fair, it does not prioritise or disadvantage any pupil and it helps to promote equality at this school.  
 

 

Raising Awareness 

We will raise awareness of this policy via:  

● The School Handbook/Prospectus  
● The Staff Handbook  
● The school website  
● Meetings with parents such as introductory, transition, parent-teacher consultations and periodic 

curriculum workshops  
● School events  
● Meetings with school personnel  
● Communications with home such as half termly newsletters 

Reports such as annual report to parents and Head of School reports to the Governing Body 
 
 
Monitoring the implementation and Effectiveness of the Policy  
 
The practical application of this policy will be reviewed every 24 months or when the need arises by the 
coordinator, the Head of School and the nominated governor. 
 
A statement of the policy’s effectiveness and the necessary recommendations for the improvement will be 
presented to the Governing Body for further discussion and endorsement. 
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